
Today’s Leading CFOs 
Creating Better 
Businesses for Tomorrow



Who We Are
The Group of 100 (G100) is the business 
association representing Chief Financial 
Officers (CFOs) and senior finance 
executives.  As an apolitical body, the G100 
sits in the ‘sensible centre’ and works to 
improve business conditions for the benefit 
of Australia and all Australians.

We actively engage with all stakeholders 
interested in producing good public policy, 
a better business climate and improved 
working conditions.

Our members come from a variety of 
sectors and include ASX listed companies, 
private companies, education institutions, 
accounting companies, overseas based 
companies, fund managers, banking 
institutions and super funds.



Who Does the Group of 100 (G100) Represent?
Australia’s leading CFOs and senior finance executives from many 
sectors including:

• Companies listed on the Australian Securities Exchange (ASX)
• International companies working in Australia
• Mutual organisations
• Private companies
• Government departments and agencies
• Educational institutions
• Professional services networks
• Professional accounting organisations

The G100 is a purpose-led organisation, underpinned by 
three strategic pillars, represented by the three points of 
the G100 triangle logo:

Vibrant network to exchange and develop 
the best business thinking

Shaping the business context

Fostering the CFOs of tomorrow
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Our Purpose
Today’s leading Chief Financial Officers (CFOs) creating better 
businesses for tomorrow.

Strategy
We do this by building a vibrant network to exchange and develop 
the best business thinking, shaping the business context and 
fostering the CFOs of tomorrow.

Vision
As a result, we will become the most influential, valued and  
sought-after member organisation for CFOs.

Our Approach
Pro-actively contribute on a business-to-business and a   
business-to-government level on matters affecting business 
regulation, financial reporting, corporate governance, capital 
markets, taxation and financial management.

To conduct an ongoing and innovative program of initiatives 
aimed at supporting the professional development of CFOs and 
senior financial executives through financial innovation, thought 
leadership initiatives, both strategic and technical, and peer 
support through its influential national network.

How We Work



Connections & Activity
The G100 offers regular 
opportunities to network with 
peers and engage on issues of 
relevance including:

• Board Meetings – where key 
issues impacting business 
are discussed and debated 
as well as issues such as the 
future of the profession;

• Board Dinners – where 
guests can network and 
hear presentations from key 
industry, political and other 
stakeholders;

• Russell Reynolds lunches – 
peer to peer networking for 
senior CFOs;

• Seminars/Roundtables – 
industry events that consider 
industry issues open for CFOs, 
senior finance executives and 
their teams;

• Seminars CCH/Wolter 
Kluwer – events held in 
conjunction with external 
providers where key issues 
are considered and debated 
led by senior industry 
commentators, regulators 
and politicians;

• Political sessions – prior to 
selected Board meetings 

the G100 will hold briefings 
with senior politicians and 
bureaucrats giving members 
the opportunity to hear first-
hand what is happening and 
why in public policy;

• Biennial Congress – major 
meeting for CFOs and their 
teams to gather to discuss 
issues impacting business, 
public policy and the CFO/
finance profession;

• Media content – while 
the G100 does not seek 
out media for the sake of 
publicity, the organisation 
will make comment where 
it can contribute to a public 
issue;

What We Offer

• Opportunities to make a 
difference.  The six working 
groups offer the opportunity 
for members to have people 
in their teams work with 
other members on key issues 
impacting business; and

• Social activities – several 
times a year the G100 offers 
the opportunity for social 
gatherings so that members and 
their partners are able to meet 
in an informal setting.



Influence
The G100 engages with a broad 
range of stakeholders in order 
to represent the views of its 
member organisations.  The 
G100 responds to calls for 
consultation papers, offers 
opinions on exposure drafts 
of legislation and proposed 
amendments to relevant 
legislation and regulations.

Training – G100/EY CFO 
First 100 Days Program
All members are invited to 
take advantage of the unique 
First 100 Days program offered 
by the G100 and run by EY.  
The program is designed to 
give CFOs and their teams 
an understanding of what is 
required of a CFO.  It can be very 
effective as a tool for new CFOs 
or as a training opportunity 
for up and coming finance 
executives as an important 
training exercise.  This program 
is offered  at no charge to 
members, and is tailored to 
individual and/or team needs.

G100 Discount Rate
The G100 Discount Rate, posted 
monthly on the G100 website, 
enables companies to reduce 
their employee liabilities.  
All businesses can benefit, 
particularly those with large 
numbers of employees and 
Defined Benefit Superannuation 
Funds.

Peer Support
When a member would 
benefit from an independent 
perspective on a non-technical/
strategic issue, the G100 can 
facilitate confidential discussions 
with peers or well-known  
ex-CFOs.



Issues Management
The G100 pursues many issues 
with key stakeholders in order 
to ensure business has the 
opportunity to be as effective 
and efficient as possible for 
the benefit of all Australians.  
Amongst the issues being 
pursued:

• Taxation reform;
• Proxy Advisers;
• Consensus;
• Franking credits;
• Sell-side analysts/consensus;
• Sustainability;
• Second commissioner for ATO;
• R&D reform; and
• Allocation practices of brokers.

Regulatory Reform & 
Industry Concerns
The G100 approach to 
regulatory reform includes:

• Reviewing regulations which 
were introduced without a 
proper regulatory impact 
assessment;

• Streamlining Commonwealth 
regulation that results in 
duplication, complexity and cost 
to business – cutting red tape;

• Supporting a nationally 
consistent and harmonised 
approach to federal, state 
and local government 
regulation.

Promoting Women   
in Finance
The G100 is engaging with 
its member companies to 
determine what practical 
avenues can be adopted to 
address the gender imbalance 
in numbers of senior finance 
executives.

Streamlining Financial 
Reporting
The G100 is active in supporting 
initiatives to reduce the 
volume, duplication and 
complexity of disclosure 
requirements.  Streamlining 
financial reports seeks to better 
meet the information needs of 
shareholders and other users by 
reducing clutter and focusing on 
materiality and relevance.

What We Are Doing



Working Groups
The G100 established industry-based 
working groups to review legislation, 
regulations and public policy from the 
perspective that reform can significantly cut 
the cost profile of regulation.

It is estimated implementing the G100’s 
recommendations on ‘cutting red tape’ could 
save more than $1 billion.  We will continue 
to work closely with Treasury and the 
Department of Prime Minister and Cabinet 
to ensure these savings are achieved.

In order to develop the ideas for business 
reform, the G100 has established a series 
of working groups.  These groups are 
made up of members working together to 
develop policy, ideas, discussion papers and 
responses to commissions and enquiries. 

The groups include:

• Taxation
• Leadership and Diversity
• External Reporting
• Sustainability
• Capital Markets/Investor Relations
• Future of the Profession

Taxation Reform
The G100 believes that the taxation system 
must be reformed to support economic 
growth and increases in participation and 
productivity, leading to more jobs and more 
opportunities for all Australians.

We believe that the current emphasis on 
direct taxes should be reduced whilst the 
scope and rate of consumption taxes should 
be increased, in conjunction with well-
targeted, durable welfare measures for the 
less well off.

The G100 has been heavily involved in the 
taxation reform debate highlighting that 
tax reform should be viewed in a 10-year 
horizon and requires bipartisan support 
from the major political parties to be 
effective, as has happened in New Zealand.

Broadly, our suggestions for items of tax 
reform can be split into the following subject 
areas:

• Corporate Tax;
• Employment Taxes;
• Goods and Services Tax (GST); and
• Stamp Duty.
We will continue to be proactive in this 
debate.



Get Involved

Level 20 – 28 Freshwater Place

Southbank Vic 3006 Australia

+61 3 9606 9661

g100@group100.com.au

www.group100.com.au



G100.19.20 
Nov 2019 

 
 

ANNUAL MEMBERSHIP 
SUBSCRIPTION 

 

AU$8,250 includes GST  
Join now at the 2019 rate 

 
 TO ASSIST US IN MAINTAINING UP TO DATE RECORDS WOULD YOU PLEASE  

RETURN THE COMPLETED FORM TO US TOGETHER WITH YOUR PAYMENT DETAILS 
 
 
 
 

Company Name:  ------------------------------------------------------------------------------- 

Address:  ----------------------------------------------------------------------------- 

Your Company ABN No: ---------------------------------------------------------- 

Chief Financial Officer:  ---------------------------------------------------------- 

Email Address: ---------------------------------------------------------- 

Telephone No:  --------------------------- 

Mobile No:  --------------------------- 

 

Executive Assistant: ---------------------------------------------------------- 

Email Address: ---------------------------------------------------------- 

Telephone No: -------------------------- 

 
 
Please return together with payment to – 
 
Louise Wardley - g100@group100.com.au 
GROUP OF 100 
L20/28 Freshwater Place Southbank Vic 3006 
ABN       83 398 391 246 
ARBN    633 645 708 
Limited liability of members 

  



G100.19.20 
Nov 2019 

 
 
 

ANNUAL MEMBERSHIP 
PAYMENT DETAILS 

 
 

 Mastercard          Visa           EFT 
 
Payment Date  
 
Card No  
 
Expiry Date  
 
Amount  AU$8,250 includes GST 
 
 
Signature  
 
Print Name  
 
 
Details for an electronic funds transfer are - 

Account Name Group of 100 Inc 
ABN  83 398 391 246 
ARBN  633 645 708 
Bank   Commonwealth Bank of Australia 
  385 Bourke Street Melbourne 3000 
Branch No.  063 010 
Account No. 1068 2067 
Email  g100@group100.com.au 
 
 
GROUP OF 100  
L20/28 Freshwater Place  
Southbank Vic 3006 
ABN       83 398 391 246 
ARBN    633 645 708 
Limited liability of members 

mailto:g100@group100.com.au
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